Mr.NageshChavan-TraineeClerk-KAIJSBankLtd.

Date: 31.08.2023

To,
Mr. Nagesh Ashok Chavan.

Kabnur, Tal : Hatkanagale,
Dist: Kolhapur - 415116.

APPOINTMENT ORDER

with reference to your application, we are pleased to inform you that you
have been selected as "Trainee Clerk"' Purely on Contract Basis on the

following terms and conditions:-

> You will be on contract for One Year from the date of your joining of
the bank. You will have to execute a suitable bond undertaking that
you will not leave the service for at least One Year.

» You have to tender cash security deposit for Rs. 20,000/- and bring
a General Stamp Paper of Rs. 500/- in your name for executing the

bond.

» You are liable to be posted /transferred in any other
Branch/Department at any place where the bank has/may have its
Branch/office according to exigencies/requirement of the Bank f;'om,
time to time. i

» During the Contract period, you will get fixed
emoluments of Rs. 10,000/- (Plus Applicable All
per month.

» During the contract period, you will not be entitl
benefit i.e. Bonus, Gratuity; etc.

» You will not be entitled for other benefits :
Clerks of the Bank.

» During Contract period, you will get one Ca
Earned or Sick Leave will be allowed.

1429300, 2433505
0.:1800 233 6800




ever you will be traveling on-duty, you will get T.A. /D.A. as per

When
les applicable to clerks of our bank.

the ru

Be it clearly understood & agreed that as a trainee, you will not have
any lien or right on the regular job, either during the initial or
extended period of service.

you will be confirmed in service after completion of contract period
only if, in the opinion of the competent authority, your work
performance and conduct during the period is found satisfactory.
Otherwise the period of contract may extend for further period.

During the contract period or extended period of service, if any the
competent authority, if is of the opinion that you are not fit for
confirmation, your service would be liable to be terminated by giving

one months notice.

The contract period is also liable to be extended to the extent of Leave
without pay/any type of leave other than casual leave during the
period.

The Bank is at liberty to terminate your services without assigning
any reason by giving one month’s notice.

You will have to submit experience Letter & relieving letter from your
present employer before joining the bank.

You shall not resign from the services of the bank
expiry of Two month period from the service of a
the Chairman / C.E.O of such resignation.

You will be working under the superintendenc
Manager/ Asst. Manager/ Br. Manager o
department/branch of the bank.

While in our employment you shall not accept em
either for remuneration or otherwise nor yo
indirectly engage yourself in any trade, business or

You shall devote your full time & energy in dis
our employee.

??329300. 2433505
0.: 1800 233 6800
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5 This appointment order is sent in duplicate. Please send one copy of
the said order, signed by you, as a token of acceptance having agreed
and accepted the said terms and conditions of the appointment

order.

Kindly indicate your date of joining of the services.

Chief Exe e Officer
C. C. to: HRD Dep. H.O.

ACKNOWLEDGEMENT
Date:
To,
The CEO,
Kallappanna Awade Ichalkaranji Janata Sah. Bank Ltd.,
Janata Bank Bhavan, Main Road, Ic i.
Sir,

I acknowledge with thanks your Appointment
Ref.No.1/62/ADM/634/2023.24 Dt.31/08/2023 for
“Trainee Clerk”. Lo

I agree and accept the terms and conditio

order and shall join your organization on  /

Thanking you,

) 2429300, 2433505
B No.: 1800 233 6800
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KINARA CAPITAL PRIVATE LIMITED
(formerly known as Visage Holdings and Finance Private Limited) K IN R A
RBI Registration: B-02.00255 | CIN: U74899KA1996PTC068587

CAPITAL

HCM/OL-331/2024-25 Date:29/May/2024

Akanksha Sunil Jadhav
112,ShahapurRaod,Hatkanangale
Kolhapur,Maharashtra-416115

Subject:Offerletter
DearAkanksha,

With reference to your application and subsequent interview you had with us, we are pleased to
offer you a position of Officer in the Sales & Collections Department at Ichalkaranji location in our
organization. Your role is Branch Operations Officer and your Annual Gross Salary will be
Rs.2,29,924 /- per annum.

We expect you to join us on or before 3"Jun 2024, but not later than that. Please confirm your acceptance on
the offer within 30*"May 2024, beyond which the offer will stand withdrawn unless a new date is agreed
mutually. On the date of your joining, you must bring all the original and photocopies of the following:

¢ Proofof age

¢ Addressproof

o AllEducationalCertificates

e AppointmentLetterofthepreviousemployerandsalaryrevisionletter,ifany
e Experienceletter

e Relievingletter

e Lastthreemonths’payslipfromthepreviousemployer

e Form16(TDScertificate),if any

¢ Passportsizephotographs(3nos-withwhitebackground)

Note
Pleasenotethatyourappointmentwillbesubjecttotheverificationofreferences
WewelcomeyoutoKinara.Pleaseconfirmyouracceptanceonthelinksharedanduploadyourdocuments through HRMS.
Allconfirmedemployeesason28thFebshallbeeligiblefortheAnnualPMSCycle.

ForKinaraCapitalPrivateLimited,

=

TavamaniGracy]. Deputy
CHRO

Toll free: 1800 103 2683 | www.kinaracapital.com | info@kinaracapital.com
#50, 2" Floor, 100 Feet Road, HAL 2™ Stage, Defence Colony, Indiranagar, Bengaluru, Karnataka-560038




KINARA CAPITAL PRIVATE LIMITED

(formerly known as Visage Holdings and Finance Private Limited)
RBI Registration: B-02.00255 | CIN: U74899KA1996PTC068587

KIN/\RA

CAPITAL
AnnexurelSalar
yStructure
NameoftheEmployee Akanksha
Designation Officer
Role BranchOperationsOfficer
Level FO18
Grade 2
Location Ichalkaraniji
Department Sales& Collections
DateOf]oining 03-June-2024
CompensationBreak up AllFiguresinRupees(Mo| AllFiguresinRupees(An
nth) nual)
Basic+D.A 13,930 1,67,160
HRA 697 8,364
Others 3,373 40,476
AnnualStatutoryBonus - 13,924
FixedGrossSalary(A) 18,000 2,29,924
VariablePay(B)upto20% of Gross 3,600 43,200
EmployeeBenefits
Employer'sPFContribution(Cappedmaxat12%of15000fromtheBasic) 1,800 21,600
Employer'sESICContribution@3.25%onGross Salary 585 7,020
Gratuity 670 8,040
MobileReimbursement(fixedat 350) 350 4,200
GroupMediclaimCoverage(GMC) 0 0
GroupPersonalAccidentallnsurance(GPA) 14 168
GroupTermlLife Insurance 164 1,968
TotalEmployeeBenefits(C) 3,583 42,996
TotalCosttoCompany(A+B+C) 25,183 3,16,120

Annexurell

a)FixedGrossSalary Component(A)isasumof allthefixed components.

b) Variable Component (B) isan additional20% of the monthly fixedgross, which will be paid basedon yourperformance aswell
asoverallCompany'sperformanceforthe yearandasapprovedby the BoardofDirectorsofthe Company.The payoutwillhappenasperpolicy

on a Monthly/ Quarterly / Halfyearly / Yearly Basis.

c)RetirementBenefitComponent (C)istotalsumofmonetaryvalue contributedbythe employerforthe employee,payabletotheemployee
post exit. Gratuity is applicable as per Gratuity Act on completion of 5 (five) years of continuous service.

d)OtherBenefitsComponent(D),isthe total nonmonetaryvalue contributedbythe employerfor theemployee'swelfare& safety.

e)Ifapplicable,CompanywillpayMediclaimforthe employeeandtheirimmediatefamily(SpouseandChildren)forsuminsured (Rs.4Lakhs).

f)AccidentalandlifelnsuranceisprovideduptoRs.15Lakhsbasedonthelevel /designationandasperthe company policy.

g)TotalCosttoCompany(A+B+C+D)isthetotal costincurredbythe employer.

h)CompanyprovidesINR350/-permonthagainstMobileReimbursementforofficialcallsanddata usage.

i)StatuatoryBonusasperthe applicable norms.

j)Ifapplicable, TDSissubjectedto investmentdeclaration andasperpolicy.

k)ReimbursementofConveyanceforofficialdutieswillbeasperCompany Policy.

YoursSincerely,

ff =
TavamamGracy].
DeputyCHRO

EmployeeSignature

Toll free: 1800 103 2683 | www.kinaracapital.com | info@kinaracapital.com
#50, 2 Floor, 100 Feet Road, HAL 2" Stage, Defence Colony, Indiranagar, Bengaluru, Karnataka-560038




o Q IndiaMART InterMESH Ltd.
6th floor, Tower 2, Assotech Business Cresterra,

Plot No.22, Sec 135, Noida-201305, U.P

Call Us: +91 - 9696969696

E: customercare@indiamart.com

L) @
Indlamaﬂ Website: www.indiamart.com

Mr. Prajwal Rajgonda Patil 28-Jun-24
S/o0. Rajgonda Patil

JainMandirJaval,Haroli,Kolhapur

Kolhapur

Maharashtra-416102

Letterof Appointment

Employee Code - 111217
DearPrajwalRajgondaPatil,

WearepleasedtoinformyouthatyouhavebeenappointedasExecutive - Client Servicing effective from 24-
Jun-24.

YouremploymentwithindiaMARTIntermeshLimited("Company”)willbegovernedbyCompany'spolicies,
asmodified,fromtimetotimeandatCompany’'ssolediscretion,uponnoticetoyou.Thetermsand
conditionscontainedherein("TermsofEmployment”)mustbereadasapartofalltheCompany'scurrent policies.

1. Compensation

ThecompensationshallbeINR  33334/- p.m.which includes agreed monetary values of
perquisites.Thedetailsandbreak-upofsalaryintermsofcompensationandbenefitswillbeasper
Annexure Ato this letter. Income tax where applicable will be deducted at source fromyour
monthly compensation as per the government rules and regulations.

You are required to provide a statement of income till date for this financial year, as well as proof of tax
saving for the current financial year. Please note that the company will not be liable for any
misrepresentation in your declaration of your income prior to joining the company.

2. BackgroundCheck

You acknowledge and agree that the Company has offered you employment based on the specific
informationand records furnished by you or on your behalf. You will provide or arrange to have
provided anyinformation and/or grant any consent or permission required by the Company and/or
its agents from timeto time to verify any such information and/or records and/or perform any
background and/or reference checks.

If, at any time, the Company believes, in its sole discretion, that there is a discrepancy or inaccuracyin or
with respect to any information furnished by you or on your behalf, including any information,
documents, or certificates provided as proof of your qualifications and experience, or if you fail to
cooperate with the Company and/or its agents in conducting such verification and/or background
and/or reference checks, the Company may, in its sole discretion, elect to terminate or suspend your
employment immediately.

3. Leave Policy

You will be entitled to Festivals & National Holidays and leaves as per the policy of the company. For
thepurposesofleave,theCalendaryearisfollowed.DetailedleavesarevisibleontheCompany's Intranet.

Allleavesshouldbeappliedinadvanceandshouldbeapprovedbythemanager.Thecompany
reservestherighttogranttheleaveapplied,dependingontheexigencyofwork.

Regd. Office: 1st floor, 29-Daryaganij, Netaji Subhash Marg, Delhi - 110002, India | CIN: L74899DL1999PLC101534
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MaternityleaveswillbeapplicableasperAnnexureB.
4, SalaryandBenefits

Your compensation will be reviewed on an annual basis via annual appraisals unless otherwise
decidedasperthepolicyofthecompanyandyoursalarymaybeadjusted,dependinguponvarious
factors,includingyourperformanceduringtheprecedingperformanceperiod.

UnlessotherwiseprovidedbyCompany,yoursalaryshallbepaidinmonthly /weeklyinstalments and in
arrears.Thetotalamountissuedwillbeyoursalarylessanystatutory,standard, permissible, or elected
deductions or set-offs applicable to your employment.

In addition to your salary, you may receive other benefits, as applicable under the Company's
benefitsorsimilarpolicies.Companymay,uponnoticetoyou,atanytimeandinitssolediscretion
amend,suspend,vary,andmodifyanyofthetermsandconditionsofthesebenefitsand/orpolicies. The
compensation and/or benefits offered to you by the Companymay be pro-rated depending on
youreffectivestartoreffectiveterminationdate.

You will strictly maintain confidentiality of your salary details during your employment or thereafter.
Anysalaryinformationsharingwillbeconsideredasviolationofthecompany'svalues.

The quarterly PLI will be paid only to employees where the score is finalized for the quarter completed.
5. Statutoryandotherbenefits

CompanywillprovideyoucoverageunderAccidentallifeinsurancepolicyfromdayone.Atthestart ofthe first full
calendar month after the expiration of thirty (30) days from your effective start date, you will be
enrolled in Mediclaim policy.

Underapplicablelaws,youmaybeabletoparticipateinschemessponsoredbytheGovernmentof
Indiaandanyrelevantstategovernments.Onbeingcoveredunderanyoftheseschemes,Company
may,atanytimeandinitssolediscretion,deductfromyoursalary,uponnoticetoyou,aportionof any
contributions payable by you under the schemes.

6. Duties

The roles, responsibilities, and duties appropriate to your employment will be specified by the Company
fromtimetotime.Companymayatanytime,initssolediscretion,uponnoticetoyou, alter orotherwise modify
these roles, responsibilities, and duties. Further, at any time, you may be required to provide services,
directly or indirectly, to Company and/or its Subsidiaries.

Thisjobrequiresyoutoworkfromtheofficeonallworkingdaysasperyourworkinglocation.
7. Ownershipofwork

The ownership of any rights arising out of or in relation to the employment during the said period of
employment in any work shall be vested in the company. In case, any document is required to be
executed for conferring such rights in favor of the company shall be executed by you as and when
required.

8. HoursofWork
Aworkingweekshallcompriseamaximumof48hoursofworkinginaweek.
9. Placement of Employment

You acknowledge and agree that you may be assigned, transferred, or deputed to other
branches/departments or units of the Company and/or its affiliates holding or subsidiary companies
either in existence or may come into existence whether in India or abroad. In the event of any such
assignment, transfer, or deputation, you may be required to consent to and/or agree to certain other
agreements or policies applicable to such an assignment, deputation, or transfer.

Regd. Office: 1st floor, 29-Daryaganj, Netaji Subhash Marg, Delhi - 110002, India | CIN: L74899DL1999PLC101534
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10. Termination andNoticePeriod
Youremploymentshallterminateimmediately:
(a) Whenyoureachtheageof58yearsorearlierifnotmedicallyormentallyfit.

(b) Upon Company giving you fifteen-(15) days' notice of termination for any reason, with or without
cause; Company may, in its sole discretion terminate your employment immediately by paying your
basic monthly salary in lieu of giving you such notice; and/or

(c) UponCompany'snoticetoyou,ifyouareinbreachofanyofthetermscontainedhereinorany
oftheCompany'spoliciesandyouhavefailedtocuresuchbreachwithinfifteen-(15) daysofnotice
ofsuchbreachorwithinsuchperiodasnotifiedtoyouasperpolicyofthecompany fromtimeto time.

YoumayalsohavearighttoterminateyouremploymentwiththeCompanybygivingfifteen-(15) days' notice of
termination. The Company may, in its sole discretion, accept the termination of employmentby you
with immediate effect or with such a lesser period with the payment of basic salary in lieu of the
notice period/balance period of notice or otherwise; and/or

Companymayterminateyouremploymentimmediately,withorwithoutnotice,ontheoccurrence of:

(a) Embezzlement,intoxicationorillegaldrugabuse,unauthorizedabsenceinexcessof the Company leave
policy, unauthorized disclosure or misuse or attempted unauthorized disclosure or misuse of the
Company's Confidential Information, gross insubordination, or receipt or attempted receipt of any
impermissible rebate, kickback or other similar remuneration or consideration in connection with any
potential or existing opportunity for the Company and its affiliates and their employees, contractors,
and clients;

(b) Engaging in misconduct (willful, intentional, or otherwise) during or in connectionwith the
performance of your obligations hereunder or being arrested, charged, or convicted in a criminal
proceedingorsimilarproceedingthatinvolvesamatterwhichCompanybelieves,initssole
discretion,mayaffecttheperformanceofyourobligationshereunder,mayaffecttheCompany and/or its
affiliates and their employees, contractors, and/or clients or may otherwise bring the Company and/or
its affiliates and their employees, contractors, and/or clients any disrepute, whether or not such
matter is directly related to the affairs of the Company and/or its affiliates and their employees,
contractors or clients; and/or

(c) Involvementinanyactofmoralturpitude.
11. Consequencesoftermination

Upon termination or expiration of your employment, for any reason, or as otherwise requested by
Company, you will return immediately to the Company:

(a) AnypropertybelongingtotheCompany,suchasalaptopcomputer,mobilephone,access card
andotherdeviceswithdetailsofanypasswordsoruseridsinstalledtherein;and

(b) All Confidential Information and any Work Product, including any documents and information, of
whatever description or in whatever form, tangible or intangible, in your possession, together with
copies, notes or summaries of such documents and your own working papers which are derived of or
based on such documents.

Uponterminationorexpirationofyouremployment,foranyreason,amountsdueorpayable,from,
ortoyoubytheCompanyshallbesettledinfullandanacknowledgmentofsuchsettlementshallbe recorded
in writing.

Upon termination or expiration of your employment, for any reason, Company shall be entitled to, at its
sole discretion, pursue any remedy available in law or in contract to ensure settlement of any amounts
owedbyyouhereunder,includingcostsandexpensesincurredtowardsyourtraining. Further, Company shall
be entitled to, at its sole discretion, withhold the relieving letter and all other documents regarding
your employment hereunder.
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12. ModeofCommunication

Official E-mail ID shall be allocated to you after joining. Any information including letter/notice of
confirmation,transfer,promotion,termination,resignation,policymatters,etc.bytheCompany shall be
received/sent to you through this e-mail ID. You represent and warrant to use this E-mail ID only for
the purpose of this employment.

Otherthangeneralnotices,whichmaybeintimatedbye-mail,generalnotice,announcementonthe
Company'sweb site, bulletin e-mail, bulletin boards and other similar postings, notices will be
provided to you inperson, by email or by ordinary post at the address given by you at the time of
youremploymentorsuchotheraddressasmaybeintimatedbyyoutothemanagementthereafter.

13. DisputeResolution

In case of any dispute or difference in respect of interpretation of the terms& conditions of this
agreement,boththepartiesshallresolvethesameamicablythroughdiscussionsbytheduly appointed
representatives. However, any dispute having not resolved shall be referred to the sole arbitrationbya
persondulynominatedbythecompanyasanarbitrator,whosedecisionshallbe final and binding on both the
parties. The arbitration shall be at Delhi and proceedings shall be in English.

14. Confidentiality

"Confidential Information”™ means any proprietary or confidential information, work product (whether
producedbyyouorotherresourcesoftheCompanyorprovidedtoyoubyCompanyoron Company'sandits
affiliatesandtheiremployees,contractorsand/orclientsbehalf)designs, business information or plans,
inventions, technical data, business strategies, trade secrets or know- how, in any media of Company,
its affiliates and their employees, contractors and/or clients, whether oral or written or in electronic
format, and whether marked as confidential or proprietary or not, including but not limited to,
research, business plans, product plans, service offerings or services descriptions, projects or
opportunities, proposals, Work Product or deliverables, contractor, customer
orclientlists,distributionandsalesmethods,salesandprofitfigures,finances,titlesand descriptionsofany
patentsorpatentapplicationsfiledorwhichcouldbeappliedforinanycountry or jurisdiction, methodologies,
training materials, personnel information and internal publications. Confidential Information shall not
include information which is publicly available.

You agree, as part of your employment hereunder, you will have access, directly or indirectly, to certain
Confidential Information of Company and its affiliates and their employees, contractors,and/or clients.
At any time during the term of your employment, you agree to execute non-disclosure or similar
agreements required by the Company and its affiliates and their employees, contractors, and/or clients
with respect to such Confidential Information.

Duringthetermofyouremploymentandthereafter,youshall:
(a) Holdthe Confidentiallnformation inthe strictestconfidence.

(b) Not disclose or use or attempt to use or disclose, the Confidential Information, exceptas
expresslypermittedbytheCompanyandsolelyforthepurposeofwhichsuchConfidential Information was
disclosed to you.

(c) Not disclose or divulge the Confidential Information to or for the benefit of anythird person or
entity without the prior authorization of the Company.

(d) Give prompt notice to the company of any actual or attempted unauthorized use or disclosure of
confidential information.

(e) Ensure the compliance of SEBI (Prevention of Insider Trading) Regulations, 2015, and the Code of
Conduct made in terms thereof.

(f) ReturntheConfidentiallnformation,includinganycopiesorreproductions,at Companyrequest or upon
termination of your employment. Your obligations under this Section shallremain in
effectandsurviveanyterminationorexpirationofyouremploymentortheseTermsof Employment.

Regd. Office: 1st floor, 29-Daryaganj, Netaji Subhash Marg, Delhi - 110002, India | CIN: L74899DL1999PLC101534
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Company shall be entitled to immediate injunctive or similar relief upon a potential or actualbreachof
this Section by you, including in the event, where you take up or attempt to takeup employment with
or act or attempt to act as a consultant or contractor to any person who may be a competitor of
Company or take up or attempt to take up employment or contract with any person in a manner that
may result in disclosure or misuse of Confidential Information.

15. IntellectualProperty

You

agree that any rights, title and interest whatsoever, including, but not limited to, patents,
copyright,tradesecretanddesignrights,maskrights,whetherregisterableornot,arisingor created as a
result of the development of and/or the application of any tangible or intangible work productor
materialsproducedbyyouduringorasaconsequenceofyouremployment,whether aloneorinconjunction with
others and whether during normal workinghoursornot,including,but not limited to, or other material
which you conceive, discover or create during or in consequence of employmenthereunder("Work
Product”)shallbelongexclusivelytotheCompany.Youhereby convey ownership in such rights, title and
interest to Company and its affiliates upon inception or development.

All Work Product shall constitute a work(s) made for hire under all copyright acts. To the extent that any

You

You

Work Product does not constitute a work made for hire under the foregoing laws, you hereby
irrevocably assign all worldwide right, title, and interest (including without limitation, patents,
copyright,tradesecret,trademarks,designrights,contractandlicensingrights)insuchWork Product to
Company and its affiliates. You retain no rights to use the Work Product and agree not to challenge the
validity of Company's and its affiliates’ ownership in the Work Product. You hereby foreverwaive
allmoralrightsintheWorkProductandanyresultsorproceedstherefrom,evenif after expiration or
termination of your employment hereunder. If you have any rights to the Work Product that cannot be
assigned to Company or its affiliates, you hereby unconditionally and irrevocablywaivetheenforcement
of such rights and all claims and causes of action of any kind against Company and its affiliates and
their employees, contractors or clients with respect to such rights and grant to Company and its
affiliates an exclusive, irrevocable, perpetual, worldwide, sublicensable, fully paid-up and royalty free
license to such Work Product, or part thereof. On termination or expiration of your employment or
these Terms of Employment, you will deliver to CompanyallWorkProduct,includinganypartsorcopies
thereofcompleted,createdand/or prepared up through the date of termination and all copies thereof.

agree to, for no further consideration, execute any documents and take any other actions reasonably
requested by Company and its affiliates and their clients and contractors to achieve the objectives of
this Section (including waiver of any such rights including authors special rights under Section 57 of the
Copyright Act 1957). In the event that Company is unable for any reason, after reasonable effort, to
secure your signature on any document needed to perfect the title of Company and its affiliates, you
hereby irrevocably designate and appoint Company and its duly authorized officersandagentsasyour
agent and attorney in fact to act for and on your behalf to execute, file and verify such documents and
to do all other lawfully permitted acts with the same legal force and effect as if executed by you.

agree that you will not violate or attempt to violate the intellectual property rights, interests, or
titleofanythirdparty.YourobligationsunderthisSectionshallremainineffectandsurviveany
terminationorexpirationofyouremploymentortheseTermsofEmployment.Companyshallbe entitled to
immediate injunctive or similar relief upon a potential or actual breach of this Section by you.

16. DataPrivacyPolicy

Company may, in connection with your employment, receive personal data relating to you or third parties

associatedwithyou(suchasyourspouseorchildren).Suchdatamaybereceivedfromyou, or from other
sources, and some limited personal data may be recorded directly or indirectly by internal security
systems or by other means. Company may process such data for the relevant and limited purposes in
accordance with the policy of the Company.

CompanymaycollectyourPAN,Aadhaar/VoterlD/Driver'sLicense,BankDetailsforundertaking your

KYCverification for security and tax compliance reasons. We will also be collecting your
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passportphotographforourorganizationalsecurityreasons.Collectingcertificatesofyour educational
qualifications will allow us to verify your declared credentials. In collecting emergency contact details
from you, we endeavor to ensure that in the event of an emergency we are able to communicate with
such relevant people in an efficient and time-sensitive manner.

17. Fulltimeemployment,Non-CompeteandNon-Solicitation

During the term of your employment or these Terms of Employment, you will not, directly or indirectly,
either alone or jointly with or as manager, agent, consultant or employee of any person, firm or
company,engageyourselfinanyactivityorbusinessincludingbutnotlimitedtotheactivity or business which
could result in direct or indirect competition with the business of the Company.

Youmustnotdirectlyorindirectlyeitherduringemploymentorforaperiodof12monthsthereafter, solicit, or try
to entice away from the Company any person, employee, business leads or clients associatedwith
the Company that you may have come across during your employment with the Company.

18. Warranties

YouwarrantthatyouremploymentCompanywillnotviolateorotherwiseconflictwithany agreement (oral or
otherwise) to which you are or have been a party to.

You warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with company(ies), person(s) or entity(ies) that previously employedor
contracted with you and that any previous employment contract and/or relationships have terminated
and/or expired prior the effective start date at the Company.

You warrant that you have not and will not inappropriately, or attempt to, use or disclose any confidential
or proprietary information obtained from a third party or otherwise.

You warrant that you will comply with all of Company's policies and standards (including theCompany's
Code of Conduct) in effect from time to time and shall perform your services in a professionalmanner
andinamannerconsistentwithotherwiseasapplicabletotheservices provided by you hereunder.

Youwarrantthatyoupossessalltherequisitecertificates,licenses, permits,workvisas,clearances to be able to
lawfully and rightfully perform the services as required hereunder.

19. Indemnification

YouagreetoindemnifytheCompanyanditsaffiliatesforanylossesordamagessustainedby Companyand its
affiliates which is caused by or related to your breach of any of the provisions contained in this Terms
of Employment.

20. General

These Terms of Employment and your employment is personal to you and you cannot assign, subcontractor
transferyourobligationshereundertoanyotherpersonorentity.Companymay assign these Terms of
Employment, in part or whole, upon notice to you. No delay or failure by Company to exercise any of
its powers, rights or remedies under these Terms of Employment will operateasawaiverofsuchpowers,
rightsorremedies.IfanyprovisionoftheseTermsof Employment is held by any competent authority to be
invalid or unenforceable, the validity of the
otherprovisionsandtheremainderoftheseTermsofEmploymentshallnotbeaffected.Youshall
notmakeanyannouncementconcerningCompanyandits  affiliatesandtheiremployees, contractors or
clients without Company's prior written consent and you shall not use or disclose the
name,trademark,domainname,servicemark,logooranyotherintellectual propertyofCompany and its
affiliates and their employees, contractors or clients. These Terms of Employment will be construed in
accordance with and governed by the Laws of India.

These Terms of Employment, together with the offer letter (and any attachments thereto), are the
exclusive andentireagreementbetweenthepartiesrelatingtoitssubjectmatter,andsupersedes allpriorand
contemporaneousdiscussions, agreements,negotiations,representations,and proposals relating to the
subject matter hereof.
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ACKNOWLEDGEMENT

IconfirmthatthegivenE-maillDismyassignedofficialid: prajwal.patil@indiamart.com

- —

Madhup Agrawal
National Head - HR
(IndiaMARTInterMESHLtd.)

I, hereby acknowledge that | am signing this Appointment Letter digitally, and | have thoroughly read,
understood, and agreed to all the clauses, terms, and conditions outlined in this letter. My digital signature
signifies my acceptance of the terms and conditions stated herein.

Iherebyaccepttheaboveappointmentonthetermsandconditionsstatedhereinabove

UPLOAD YOUR

SIGNATURE

(PrajwalRajgondaPatil)
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Annexure

ACompensation Break-

up
EmployeeCode 111217
Name PrajwalRajgondaPatil
Designation Executive
Break-upofcompensation
Components MonthlyCTC(Amount”INR") AnnualCTC(Amount”INR")
BASIC 21010 252120
HRA 10505 126060
EXECUTIVEALLOWANCE 1819 21828
TOTAL 33334 400008

Pleasenotethattheabove-mentionedsalaryisinclusiveofthedeductionsasperstatutory requirements.

Regd. Office: 1st floor, 29-Daryaganij, Netaji Subhash Marg, Delhi - 110002, India | CIN: L74899DL1999PLC101534






INnfoSys

' Navigate your next

HRD/InfosysBPM/1005012270 August 4, 2022

Mr. Shreyas Savairam
24/1756/5

Solage Mala Ekta Colony
Ichalkaranji-416115
India

STRICTLY PRIVATE & CONFIDENTIAL

Dear Shreyas,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company™), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer”). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation : Junior Accountant

¢) Job Level : 2B

d) Date of Joining : 10-August-2022

¢) Location of posting : PUNE, MAHARASHTRA, India
f) Gross salary per month : Rs 17939/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work 4
working in a day shift. For further details on shift allowance, refer to Ap,

i$ not payable while
N
C 8 \
All allowances are payable as per the policies of the Company, which a t t’&ig:hatige from time to
time 2
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Navigate your next

HRD/InfosysBPM/1003583606 September 20, 2022

Mr. Aditya Khot
17/282 , Pujari Mala ,
Tiranga Chowk,
Ichalkaranji-416115
India

STRICTLY PRIVATE & CONFIDENTIAL

Dear Aditya,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer”). The offer of employment is subject to your obtaining
an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the
rules and regulations in force from time to time and you will not, without our written consent, be in any
way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business
and affairs of the Company.

a) Role : Process Executive

b) Role designation : Process Executive

¢) Job Level : 2B

d) Date of Joining : 26-September-2022

¢) Location of posting : PUNE, MAHARASHTRA, India
f) Gross salary per month : Rs 19301/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.
1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them.

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF
streams.

b) Shift Allowance - This allowance is paid based on the shift that you work in. This is not le while
working in a day shift. For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to
time
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HRD/InfosysBPM/1005423819 September 28, 2022

Ms. Ankita Patil
MI1387

Shivaji cowk korochi
Pune-416109

India

STRICTLY PRIVATE & CONFIDENTIAL

Dear Ankita,

We refer to your application for employment and the subsequent interview you had with Infosys BPM
Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the
following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaini

an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply wit &1\‘1
rules and regulations in force from time to time and you will not, without our written consent, be in any

way engaged or concerned in any other business. You will, while in our employment, use your utmost
endeavor to promote the interests of the Company in all matters and will observe the utmost good faith
towards the Company and keep secret all information, which you may obtain with regard to the business

and affairs of the Company.

a) Role ¢ Process Executive

b) Role designation ¢ Process Executive

¢) Job Level : 2B

d) Date of Joining ¢ 30-September-2022

¢) Location of posting ¢ PUNE, MAHARASHTRA, India
f) Gross salary per month ¢ Rs 19301/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditiona
allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of
your compensation and will be paid if you are eligible to receive them,

a) Voice Allowance - This amount becomes payable once you are allocated to a voice process code and
based on your performance. If during the course of your employment, you get allocated to a data process
code, the voice allowance will not be payable. This is not applicable for employees in various BEF

streams.

time
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